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This summer, my research project aimed to investigate the significant decline in accounting graduates reported by the American Institute of Certified Public Accountants (AICPA) since 2021. The primary goal is to explore the underlying reasons behind this trend and propose effective strategies to revive interest in the accounting profession. By analyzing recent trends in accounting education, including shifts in student perceptions, technological advancements, economic factors, and other indirect factors, this study aims to contribute meaningful insights to accounting education and the profession, with the ultimate goal of encouraging a revived and sustained interest in pursuing accounting careers in the U.S.
Throughout the summer, I successfully gathered and analyzed data from the AICPA and The CPA Journal to track enrollment and graduation trends over the past 10 years. Additionally, I collected graduation rates for a period of ten years from 61 private colleges and public universities offering bachelor's degrees in accounting using data from datausa.io. 
[image: ][image: ]Figure 1. Trends in Accounting Graduates from Various U.S. Universities (2012-2022). Source: https://datausa.io/
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Figure 2. Trends in Accounting Graduates from Private Colleges in Michigan (2012-2022) Source: https://datausa.io/
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The graph illustrates the trends in accounting graduates among 11 private colleges and 50 public universities from 2012 to 2022, highlighting a clear downward trend. Initially, there was a decrease from 7,069 graduates in 2012 to 6,772 in 2013, marking an early decline. The numbers fluctuated between 2013 and 2016, with a low of 6,733 in 2014 and a peak of 7,003 in 2016. However, from 2017 onwards, the trend generally pointed downwards, with graduates decreasing from 6,930 in 2017 to 6,513 in 2019. There was a temporary increase in 2020, with 6,605 graduates, potentially reflecting delayed impacts of external factors. The most significant drop occurred between 2021 and 2022, from 6,360 to 5,831 graduates, the lowest point in the decade. 
The linear trend line further emphasizes the overall decline in the number of accounting graduates over the ten-year period. The consistent downward slope of the trend line indicates a steady decrease in graduates entering the accounting field, highlighting a significant issue that needs addressing to ensure a steady supply of accounting professionals in the future.
Then, I did further analysis and revealed that the decline in accounting graduates is influenced by multiple factors, including changing perceptions of the profession, economic conditions, technological advancements, and other indirect factors. 
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1. Change in interest. 
· 150-Hour Rule for CPA Certification: This requirement adds an extra year of study, increasing costs and time investment, particularly affecting minority students.
2. Negative Perceptions. 
· Long Working Hours: Accountants often work more than 40 hours per week, with many experiencing burnout and poor work-life balance. Ex) tax season​
· High Stress and Burnout: The demanding nature of the job and high levels of stress contribute to dissatisfaction in the field.​
· Accounting is often viewed as involving repetitive tasks, such as data entry and routine financial reporting. This perception drives students to choose different fields.​
· Lower Compensation: Salaries for accountants are generally perceived as lower compared to those in sectors like technology and finance, which deters potential candidates.
3. Economic Factors. 
· Economic Downturns: During economic downturns, companies may cut back on hiring accountants, leading to fewer job opportunities for graduates.​
· Job Security vs. Fulfillment: While accounting offers job security, many professionals leave for more fulfilling and better-paying roles in other sectors like finance, human resources, and business operations.​
· Pandemic Effects: The COVID-19 pandemic has altered career perceptions, with remote work and job market uncertainties influencing enrollment in accounting programs.
4. Technological Impact.
· Automation and AI: Emerging technologies like AI are automating many traditional accounting tasks, reducing the demand for entry-level accountants and changing the skill sets required in the profession.
5. Other Factors. 
· Declining Birth Rates: Lower birth rates mean fewer students entering college, reducing the potential pool of accounting majors.
· Parental Influence and Career Guidance: The advice and influence of parents, teachers, and career counselors play a role in students' choice of major.​
· Media and Public Perception: Negative portrayals of accounting in media and popular culture can deter students from considering the profession.
To address these concerns, I created a graph comparing starting salaries in various professional careers, demonstrating that accounting firms have raised starting salaries to be more competitive. However, it was evident that more efforts are needed to align accounting with other high-demand professions. Furthermore, I developed a summary chart showcasing the benefits that accounting firms are offering to employees, aimed at making accounting jobs more attractive and improving the overall image of the profession.
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Figure 4. Starting Salary By Academic Major - Bachelor’s. Comparison of 2023 and 2024 Salary Projections for Various Professions. This chart compares salary projections for 2023 and 2024 across multiple professions, highlighting a 0.5% increase in salaries for financial specialists, including accountants, auditors, and tax specialists.  Source: National Association of Colleges and Employers
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Figure 5. Employee Benefits in Accounting Firms. This chart highlights various benefits offered by accounting firms to attract and retain employees. Source: Data gathered from company websites and industry reports, including Ernst & Young, Deloitte, PwC, and KPMG.



To counteract this declining trend, several strategies have been proposed:​
​
1. Enhancing Curriculum: Updating the accounting curriculum to include courses on emerging technologies, data analytics, and their applications in accounting can make the field more relevant and appealing.​
   ​
2. Promoting Mentorship Programs: Establishing mentorship programs that connect students with industry professionals can provide guidance and career development opportunities, enhancing accounting careers.​
3. Providing Practical Experience: Offering internships, co-op programs, and other practical experiences can give students a real-world understanding of the profession and its opportunities.​
4. Marketing: Educational institutions and professional organizations need to enhance their marketing efforts to highlight the benefits and opportunities in accounting careers. 
This project has been fundamental in shaping my understanding of the challenges facing the accounting profession and the importance of addressing these issues to ensure a steady workforce of qualified professionals. The findings will be invaluable for my future studies at Albion College and beyond. By uncovering the factors contributing to the decline in accounting graduates and proposing effective strategies to counteract this trend, the study provides actionable insights that can be directly applied to enhance Albion's accounting program. 
The experience of doing this research has been incredibly rewarding and useful to the accounting field I hope to pursue. I would also like to thank my advisor Connie O’Brien for her invaluable support and guidance throughout this project. I will present my research at the 2024 Mid-Michigan Symposium for Undergraduate Research Experiences (Mid-SURE) and the Elkin R. Isaac Research Symposium in the spring of 2025. Thank you to the Christ Endowment for supporting my research. 





image4.png
Number of Graduates (Bachelor's)

8000

7500

7000

6500

6000

5500

5000

Trends in Accounting Graduates Among Colleges and
Universities: National Trend

7069
7003 6930 6915
33 6777

5831

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Year

—&—Total

——Linear (Total)





image5.png
2. https://. 2] Poster. B Fursca

@) FURSCA draft ppt2 @® -

Fle Home Insert Draw Design Transitions
Oy Py Ey DBy @

ve

Bk

LRI p—
* 2

.!v)“

-
L1 4

Slide 11 of 36 English (US.)

.iterature

%

albioncollege-my.sharepoint.com e © th +
G Slides: 2 Google. *%, Data U M Buyan FURSC.. f& Mid-S. G Sheets. Google. @© Project @ poster.
Search (Option + Q) 3 S\gnin@
Animations  Slide Show  Review  View  Help [Jcomments & Present v ¢ Editing v
v %y | Ov Bv|f3 .
Factors Contributing to
the Decline
—
Changin, Negative Economic Technological
sing att . 8 Other factors
Interest Perceptions Factors impact
\ Birth Rate
Effect
\\

Notes

Give Feedback to Microsoft




image6.png
< docs.google.com e ®© th +

2. https:/fww. (2] Poster - Go & Fursca Rep. VA How stude *, Data USA M PLEASE RE f& Mid-SURE G Google She. Google She. @© Projects - @ Poster.pptx
o I

2023 Salary

Job Position Projection |Projection |% Change

Engineering (Engineers, Technicians) 75695 -0.4%
Computer Science Occupations 74502 73266, 1.7%
Mathematical Occupations 69747 68240 2.2%
Economists 68169 68108 0.1%

Visual Arts (Artists, Designers)

Physical Scientists

Financial Specialists (Accountants, Auditors, Tax
Specialists)

Environmental Scientists

Communications 60925 58385 4.4%
Business Operations (Buyers, Adjusters, HR, Logistics,
Training Specialists, Marketing 60448 60217, 0.4%

™ £ Ot o1 N4 I D11~ . r£Annn 1 AN~ O L P r




image7.png
v L

Q. https:/jww.

A

v 9

Normal text

VA How stude *, Data USA

Arial v | =

P T T T T T T S T T T T S |

docs.google.com

M PLEASE RE & Mid-SURE G Google She Google She.
B I U A 2 o [

Details

Health Insurance

Comprehensive plans including medical,
dental, vision

Retirement Plans

Professional Development

401 (k) with employer matching

Continuing education, certifications,
aining

Flexible Working

Performance Bonuses

Remote work options, flexible hours

Annual bonuses based on performance
metrics

'Work-Life Balance

Paid time off, parental leave, wellness

[programs

(I T T T T T ST T T T T I T O S S





image1.png
@ docs.google.com [ © \—ﬁ ar

@ ceor... CUN... Color... Cleve... Castl...

wy LA D)
2022 94 88 62 119 123 112 55 139 74 116 9% 60 80 80 132 9% 140 137 35 155 73 103 353 21 65
2021 87 93 53 129 133 14 55 149 % 127 103 85 9 &7 122 106 124 180 36 173 168 147 385 38 64
2020 87 116 51 126 125 160 48 147 8 18 125 82 82 % 140 14 168 156 2 193 164 149 374 £ 8
2019 65 120 54 137 147 165 58 157 86 137 129 85 9 122 145 100 167 192 25 172 181 140 370 46 %
2018 86 97 a7 131 163 167 74 136 95 161 132 85 84 124 144 109 159 173 32 236 159 109 404 49 %
2017 68 12 59 178 179 179 58 156 115 161 146 05 101 87 155 105 150 175 2 185 190 139 435 60 91
2016 74 9 6 163 188 168 52 169 110 195 167 % 78 91 19 % 174 212 32 217 202 154 425 50 9%
2015 72 % 58 152 205 188 45 141 103 204 162 92 89 8 m 101 172 215 2 184 185 129 459 51 16
2014 % 103 51 158 191 186 58 157 9 162 143 79 104 7 121 107 178 214 36 158 202 146 4% 58 109
2013 87 126 40 159 199 174 55 125 m 164 170 56 85 89 m 6 206 195 28 176 167 152 458 35 109
2012 9% 140 4 183 228 172 4 177 % 159 134 7 o7 8 149 100 7 187 3 143 229 150 460 a7 18

Year  Total

2012 6557 National Accounting Graduates Trend
2013 6262 oo
2014 6271
2015 6274
2016 6453 w000 wﬁ__\
2017 6393
2018 6371
2019 6004 3
2020 6053 e
2021 5828
2022 5337 00

201

2016 2018

200

w2





image2.png
v & 8 docs.google.com ¢ ® th +

& Ferso... @ Pubi... Plym... Gran... @ ceor... CUN... Color... Cleve... Castl... Alaba... & Hom... 2 enkh.. Accoun... G sand..

- —_—

2 GA| AL| FL DE| CT OK AR AZ AK X MT N CA| MD NH| NC| MS NM NJ IN| VA NY| co OH VT,

3 2022 208 19 140 97 125 il 174 139 39 186 23 14 n 37 8 179 120 43 104 40 182 286 15 99 17 2636
) 2021 233 25 110 100 119 64 201 176 59 226 39 18 287 46 10 157 107 59 121 35 237 203 47 93 25 2887
5 2020 209 18 133 125 140 68 190 153 44 253 46 23 304 63 16 156 143 49 145 55 238 269 31 82 a7 2999
6 2019 194 13 162 120 151 90 183 164 o 240 37 20 263 40 18 153 92 44 123 40 251 258 17 9% 44 2813
7 2018 207 25 147 136 149 72 186 149 69 275 43 2% 320 60 14 m 125 55 m 33 304 289 32 76 57 N3
L] 2017 146 25 157 12 156 100 177 142 64 272 45 27 285 81 10 181 134 61 130 42 262 249 33 81 0 2972
9 2016 204 19 192 145 150 93 159 134 mn 219 56 28 250 69 25 156 84 59 124 48 250 295 27 90 " 2964
0 2015 213 17 168 157 167 69 130 172 66 243 56 17 196 53 20 145 99 48 12 50 248 276 35 72 18 2847
" 2014 193 18 172 145 163 9 127 138 il 230 66 19 243 57 24 136 85 57 132 28 273 275 21 70 8 2857
12 2013 164 20 163 144 166 88 121 167 61 285 59 31 234 44 20 139 108 67 151 29 281 251 28 il 9 2909
) 2012 181 23 203 180 186 106 12 167 40 262 55 26 195 a7 25 172 94 54 145 41 208 309 22 7 22 3043
0

o

” 2012

1 2013

1 2014

20 2015

2 2016

2 2017

fad 2018

L 2019

» 2020

e 2021

7| =z National Accounting Graduates Trend .'

= 2500

B

B

2

33 2000

"

B

*

¥ 1500

»

z

: o

P

“

“ 500

.

“

o

“ 0

B Year





image3.png
. o< docs.google.com e ®© th +

& Personal Clou Public Univers Plymouth Stat. Grand Valley. George Maso. Alabama Stat & Home - Googl [ Enkhmaa Buy. Accounting Gr... G san diego stat.

Accounting Graduation rates small private colleges. B4 ¢ &
File Edit View Insert Format Data Tools Help

QA 6 & F 1006~ $ % O 99 w3 Aiadl -~ -(n]+ B I = A & H

{1
<
|«
<
+
«
>
4
0

D18 v
A B c D E F G H | J K L M

1

2 2012 6 27 2 24 21 33 110 86 7 64 132 512
3 2013 16 33 0 22 24 21 99 68 5 76 146 510
4 2014 17 34 0 16 24 30 88 67 5 65 116 462
5 2015 10 28 1 22 13 34 91 65 10 108 121 503
6 2016 21 34 3 46 31 25 106 79 9 98 98 550
7 2017 16 43 2 31 16 51 101 83 6 88 100 537
8 2018 16 31 3 30 22 38 126 77 9 87 105 544
9 2019 21 27 8 29 7 26 119 69 6 73 124 509
10 2020 22 46 3 28 19 31 99 98 5 77 124 552
" 2021 16 36 4 18 8 28 110 80 10 76 146 532
12 2022 17 23 6 15 6 32 96 69 10 48 172 494




